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Career Counselling

Together, we can break barriers,
empower individuals, and create equal
opportunities in the job market.

Connect with a network of professionals
committed to positive change.
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Let’s shape a future
where everyone has the support
they need to thrive!
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An Erasmus+ project that focuses on promoting
equal access to career counselling services.



Our Mission:

AccessCareer is dedicated to making
career counseling more inclusive and
accessible, especially for socially
disadvantaged individuals, by addressing
barriers related to economic constraints,
disabilities, and social stigmas.

Our Vision:

We envision a labor market where
everyone, regardless of background or
challenges, has equal opportunities for
career growth and self-sufficiency through
tailored guidance and support.

Our Goals:

Enhance
the inclusivity and accessibility of career
counseling services.

Strengthen
the capacity of career counselors to address
biases and provide equitable guidance.

Foster

informal networking between career
counselors, HR professionals, and
organizations to create a more inclusive
job market.

What we aim
to achieve:

Enhanced Career Counseling
Accessibility

Increased access to tailored career
guidance for socially disadvantaged
individuals, reducing barriers related
to economic, physical, and social
constraints.

Improved Counselor Competencies
Career counselors will be better
equipped to recognize and challenge
biases, ensuring fairer and more
effective support for all job seekers.

Development of Practical Resources
Creation of training modules,

a career counseling framework,

and tools to promote career
self-management and work-life balance.

Stronger Professional Networks
Establishment of an informal network
connecting career counselors, HR
managers, and organizations to foster
collaboration and inclusive employment
opportunities.



